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opening winter enrollment
shows a 7 percent increase
EMU's 1990 winter semester
enrollment is up 7 percent over last
year's opening count. according to
figures reported as of Jan. 15. the
official onetenth reporting date to
the state.
This semester"s official opening
enrollment is 23.259 students. an
increase of 1.585 students or 7.3
percent. when compared with last
winter\ official opening number of
21.674 students enrolled.
Because both student enrollment
and credit hour production figures
increase throughout the semester.
the final 1990 winter enrollment
statistics are expected to substantial
ly surpass last winter's final official

enrollment of 23.539.
Of those enrolled this semester.
18.001 are undergraduates and 5.258
are graduate students. This
represents increases of 1.369
students or 8.2 percent at the
undergraduate level. and 216
students or 4.3 percent at the
graduate level. Returning under
graduate students increased 1.366
or 8.8 percent. accounting for near
ly all of increase at that level.
Opening student credit hour pro
duction also is up nearly 8 percent
when compared with last winter's
opening figures and exceeds that
semester's final credit hour produc-

tion by 4.2 percent. As of Jan. 15.
students had enrolled for 227.821
credit hours: 201,949 undergraduate
hours and 25.872 graduate credit
hours. This is an increase of 16.218
over 1989's total opening credit
hour figure of 211.603 and an in
crease of 9.361 over last winter's
final credit hour count of 218.460.
Most of the credit hour increase
is at the undergraduate level. which
shows students enrolled in 15.075 or
8 percent more credit hours than
those at the same time last year.
Graduate credit hour production in
creased by 1 . 143 hours or 4.6
percent.

concert to feature
blues and jazz
EMU will present "The Late
Great Ladies of Blues and Jazz"
starring Sandra Reaves-Phillips Fri
day. Feb. 2. at 8 p.m. in Pease
Auditorium.
This one-person musical revue
packs a powerful punch as Reaves
Phillips recreates the likes of Ma
Rainey. Billie Holiday. Ethel
Waters. Mahalia Jackson and
several other blues and jazz greats.
As cited in The Los Angeles
Times. "Sandra Reaves-Phillips has
a way of handing a song its hat and
kicking it down the stairs."
Born in Mullins. S.C.. Reaves
Phillips grew up in a family of
farm laborers. She sang in her
church and entered local talent contests.eventually .:::idi r.gup inNe w
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Tuition Waiver Is
A Valued Benefit

In 1989. 285 EMU employees took
advantage of the tuition w.iiver
benefit by enrolling for a total of
1.016 credit hours valued at
$65.046. In addition. spouses and
dependents of employees used the
benefit for a total of 3.404 credit
hours valued at $97.432.
The tuttion waiver benefit is one
of EMU's most important. because
it encourages educational growth
and development by waiving the
cost of attending classes. Employ
ees are eligible for the tuition
waiver benefit the first semester
following the first year of service at
EMU. with full-time employees eli
gible to waive up to six credit
hours of study.
Spouses and dependents are eli
gible for a 50 percent reduction in
the cost of undergraduate tuition for
any number of credit hours.
Staff Benefits encourages EMU
employees to take full advantage of
this benefit.

FCIE Luncheon
Series Continues

The Faculty Center for ln>truc
tional Effectiveness will continue
its series of informal luncheon
discussions titled "Teaching du
four" Friday. Feb. 2. v. ith a discus
sion on developing a more collegial
environment for faculty at noon in
the College of Business Conference
Room. 508-D Pray-Harrold.
The FCIE will provide a deli
s!) le lunch and beverages.
All faculty are invited to attend.
For more information. call
7-1386.

Sherzer Renovation
Is Moving Along

The renovation projeu on EMU's
historic Sherzer Hall. which was
nearly destroyed by fire last March.
is progressing with asbestos

removal and demolition work now
complete.
The demolition work revealed ad
ditional fire damage to the structure
which required that existing brick
work above the third tloor windows
and several brick columns be
removed to ensure structural sound
ness. Those are now being
replaced.
The elevator shaft has been con
structed up to the third floor.
allowing structural steel and con
crete tloors to be installed in the
central core area.
The southwest corner of the
building. which was totally
destroyed in the lire. has been
reconstructed up to the second
tloor. The structural framing for
the third floor is in place and the
exterior brick walls will follow as
weather permits. Masonry work
and steel framing above the third
tloor in the northwest corner has
been replaced and is proceeding
clockwise. which will allow roof
framing to begin March I.
The interior walls and ceiling
surfaces have been sandblasted and
cleaned. Thirty-six of 73 new win
dows have been installed on floors
one and two. and 85 percent of the
subtlooring has been installed on
floors two and three.
Contracts have been awarded for
interior partitions. ceilings. building
,pecialues and the ohservatory
dome. Fabrication is in progress for
clectrial. heating and air condit1on111g equipment for installation star·
1ing Feb. 5.
Complc!t1on of the project is
scheduled for July 31. 1990.

Legislation Change� Un
Tuition Waiver Taxation

Recent federal legislation has
changed the tax treatment of the
tuition waiver benefit. Graduate
level courses taken in 1989 through
Sept. 30. 1990. are now considered

tax free if the courses can be
documented as job-related. Other
wise. the value of graduate level
courses is subject to income tax
withholding at the end of each
semester.
All EMU employees who use the
tuition w.iiver for graduate courses
must complete a signed statement
verifying that the courses are job
related. This statement also must be
signed by the employee's supervisor
and it must accompany the tuition
waiver application when it is
delivered to Staff Benefits.
Those employees who were taxed
for their graduate !eve I courses in
1989 may be entitled to a tax credit
on their 1989 income tax return.
The Benefits Office recommends
that the employee consult a tax ex
pert regarding the possible tax
credit.
Undergraduate level courses taken
on a tuition waiver remain tax free
up to $5.250 each year.

Campus Life's Feb. 24 Michael
Winslow Performance Canceled

The EMU Opening Nights 1990
performance of Michael Winslow.
originally scheduled for Saturday.
Feb. 24. at 8 p.111. in Peas<.
Auditorium. has been canceled by
Winslow who has begun filming
another movie.
The Office of Campus Life will
bcgin processmg rcfunds im
mediate!) for those who paid by
chcck. credit card or EMU payroll
deduction. Refunds from the cash
purchase of tickeb may be obtamcd
at the EMU Arts and Entertainment
Box Office the week of Feb. 19 and
at Pease Auditorium Saturday. Feb.
24.
Any questions may be directed to
the Office of Campus Life at
7-3045.

Guest Speaker To Address
Organizational Change

The faculty and alumni of the
master's of science in human

Produced by
Public Information
and Publications

resources and organizational
dvelopment program will sponsor a
presentation by George Francis.
vice president for human resources
at Blue Cross and Blue Shield of
Michigan Wednesday. Feb. 7. at 5
p.m. in McKenny Union's Guild
Hall.
Francis will discuss "Using
Human Resource Management to
Implement Organizational Change."
Refreshments will be served from
5 to 6 p.m. and Francis will speak
at 6 p.m.
The University community is in
vited to attend.
RSVP to 7-1215.

Research Office
To Purge Files

The Office of Research Develop
ment is in the process of purging
its files. Proposals for fiscal years
1973 through 1982 will be removed
for recycling. Project directors or
department heads who would like
the proposals for their files should
contact the ORD office (7-3090) by
Feb. 7. Any proposals not claimed
by that date v. ill be destroyed.

New Benefit Offered To
Lecturers and Temporaries

On Dec. 6. 1989. the Board of
Regents accepted a proposal tc\
allow lecturers and temporaries
with 50 percent or more appoint
ments to participate 111 !::.MU\ tax
deferred annuity programs.
Any lecturers or temporary
employees interested in putting
monies aside on a tax deferred
basis for retirement should call the
Benefits Office. 7 -3195. for further
information.
There will be presentations by
TIAA-CREF and Kemper. which
both offer tax deferred annuities to
EMU employees. some time early
this year. Focus EMU will publish
the exact dates when they become
available.

Reeves-Phillips

York City. There. she appeared in
small clubs. landed a contract with
Epic Records and appeared in OffContinued on pa�e 4

to
host ball
Feb.17
BFSA

The Black Faculty and Staff
Association at EMU will hold its
first Renaissance Ball Saturday.
Feb. 17. beginning at 6:30 p.m. in
the McKenny Union Ballroom.
The evening will feature enter
tainment. dining. dancing and local
historian and EMU Professor
Emeritus A.P. Marshall. who will
speak on black inventors in his
keynote address "Who is the Real
McCoy?"
Music will be provided by Mor
ris Lawrence and his Koindus
Ensemble and an all-expense paid
trip for two to Las Vegas will be
awarded to one lucky couple in
atlendance.
Tickets for the ball are $35 each.
with a portion of the proceeds
· benefiting EMU's Martin Luther
King Scholarship Fund. They may
be purchased through EMU\ Up
ward Bound Office. 311 Goodison
Hall. or by calling 7-0488.
The BFSA's purpose is to futher
the well-being of EMU\
multicultural community and ··10
contribute to the institution's quest
for excellence." Its goals are to im
prove the academic experience and
qualit) of the black student body
and also enhance the quality of
work life and the professional
development of black faculty. staff
and administrators.
Besides the Renaissance Ball. the
BFSA sponsors two other major
events each year: a September
reception to welcome new black
faculty and staff and an April
reception to honor distinguished
black faculty. staff and students.
hir more information on the ball.
contact Lauretta Codrington. fund
raising committee chairwoman. at
7-1157 or 483-7158.
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Scherer teaches students to discuss religion objectively
By Debra McLean
Dr. Lester B. Scherer, EMU pro
fessor of history, discusses
something everyday with his
students that most people refuse to
discuss in a group of strangers
religion.
In our times of continued
religious intolerance and ethnocen
trism. Scherer somehow manages to
inspire atheists. Christians. Jews.
Moslems and members of other
faiths to talk about their respective
beliefs in a collegial and curious
climate.
"When I ask myself what I have
to give to the teaching world it is
that I can convey a sense of civility
and respect. that it's worth discuss
ing religion at a level less than the
issue of ultimate truth.'' Scherer
said. "Really we are just gathering
information about what our neigh
..
bors believe.
The tone Scherer sets in his com
parative religions and religious
history courses is a major reason
why he recently was awarded
EMU's 1989 Distinguished Faculty
Teaching II Award. Scherer was
given the award. which honors a
senior member of the faculty. for
his "sense of fairness... lack of bias
in presenting materials. enthusiasm
for both the subject matter and the
students. and his ability to
challenge students and foster their
..
individual thinking.
He allows. however. that his sub
ject matter dictates that the students
abide by some basic "ground rules"
while in class. "When I begin my
cdurse· in world religions. I talk
about two attitudes that should be
'Cultivated. One is neutrality-being
neither friend nor enemy to any of
the religions we undertake-and the
Other is empathy;· he said. "I try
io get the students to imagine
themselves in whatever culture
we·re dealing with. to imagine that
they believe the traditions of these
religions.
··we do approach a decidedly
controversial topic-as any wor
thwhile topic is-from an angle

where controversy isn't part of our
..
learning. he continued. "It's not
my desire to change their beliefs in
any way. but they have to step out
of them for awhile to understand
other people's beliefs. It's a
wonderful thing to teach them that
it is possible to speak about other
people's religions neutrally. with
respect. and ask questions in a way
that people of that religion will
understand and be delighted that
you asked."
Scherer's comparative religions
course could almost be called
Tolerance 101. because he believes
the primary benefit of religious
study is that it reveals so much
about the people of that faith and
their culture.
"I have lots of reasons why I
think religion should be studied by
as many people as possible at
public universities." he said. "I
think that studying the religions of
people all over the world is one of
the best ways to become acquainted
with them and what things are im
portant to them in their day-to-day
lives. We talk about wanting a
multicultural approach to education
and I think comparative religion is
one of the finest and most effective
and efficient and interesting ap
proaches for students to this
multicultural acquaintance."
Scherer also earns the respect of
his students because he's equally
versed on all the faiths and cultures
he teaches. The greatest compli
ment students can give him. in
fact. is when they tell him at
semester's end that they weren't
able to decipher his personal beliefa
about religion.
Such comments also are a ri;lief.
Scherer admits. because he· was or
dained as a Methodist minister in
1954. and while he left the church
more than 20 years ago. the mini
stry is a difficult affiliation to lose.
"People can hardly believe that
people stop being clergymen and
they assume that you're still a very
religious person with all the same
beliefs and that's not the case for
me." he said. "I was a clergyman.

but at a point very early in my
career I decided I didn't want to do
that anymore ... I really changed a
lot in what I believe and I haven't
had anything to do with being a
part of the church in 25 years."
Scherer's career change took him
to Northwestern University where
he earned a doctorate in 1965. He
specializes in the history of religion
in the United States. particularly
the development of religious at
titudes among white Christians
regarding slavery.
"The interesting feature about
British-American slavery is that the
British. when they came over here.
did not have in mind using slave
labor but there was a terrible labor
shortage and they stumbled on the
notion that there were Africans out
there for sale:· Scherer said. "But
there wasn't any slavery in England
and there hadn't been for a long.
long time. so they had to sort out
all kinds of problems with Chris
tianity. There is what I call a
theology of slavery in the Bible.
but the British had put that on the
back burner for a long, long time
and had to develop a new set of
attitudes."
At the same time white Chris
tians were trying to interpret their
faith so that slave-holding would be
acceptable. Scherer added. black
slaves began finding anti-slavery
teachings in the theology of
Christianity.
"The conversion process of
blacks to Christianity. which was
very. very slow. involved blacks
discovering the anti-slavery poten
tials of Christianity," he said. "It
allowed some to live with their
pain. but for others it provided the
energy and justification for various
kinds of protest."
Scherer has pubIished several ar
ticles and two books on religion
and slavery in America and cur
rently is working on a textbook in
U.S. religious history.
Though Christianity is his
speciality. Scherer claims the
histories of all religions reflect
similar patterns and experiences.
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"We talk about wanting a multicultural approach to education
and I think comparative religion is one of the finest and most ef
fective and efficient and interesting approaches for students to this
multicultural acquaintance, " said Dr. Lester Scherer, who teaches
comparative religion at EMU.

"Almost any religion can be applied
on either side in any kind of a
political dispute." he said. "And
while Christianity is usually men
tioned as supporting war as a
foreign policy. I would say that you
can divide religions into those that
have inspired killing and those that
have done nothing to stop it.

"All societies kill; all societies go
to w.tr. Every soc)ety has a history
of slave holding and every religion
has a history of tolerating it.'' he
continued. "If you count these as
evils. as I do. they're pretty evenly
distributed throughout religion.
That's my value judgement and not
..
everyone would agree with that.

Nerenz says speaking skills first in language teaching
By Lauren Andersen
A common frustration of many
who've studied a foreign language
is that even after several years of
study. their speaking skills in that
language are so poor they can't
even order a cocktail in a
restaurant.
That is changing. however. and
foreign language education today
focuses primarily on teaching
students to communicate. said Dr.
Anne Grundstrom Nerenz. assistant
professor of foreign languages and
bilingual studies at EMU.
Nerenz is part of that changing
tradition. A French teacher at
EMU, she received the 1 989
Distinguished Faculty Teaching I
Award in recognition of her com
mitment to teaching and promoting
a progressive approach to foreign
language education.
"What we need to be doing for
students in classes is providing
them with opportunities to use the
language to talk to each other,"
Nerenz said. "The trend now in
foreign language education is to
teach more than just the grammar.
Just because we know the grammar
of a language. that doesn't make us
..
native speakers of the language.
Nerenz experienced the frustra
tion of language training without
language acquisition when she was
14 years old and went to France on
vacation with her family. Her
mother. who had studied French.
was supposed to be their translator.
but when they got lost and needed
directions she couldn't find the
words. "My mom. who had learn
ed grammar translation French.
couldn't say a thing. It came to me.

after only one year of high school
..
French. to ask for directions .
Nerenz said.
In the traditional classroom.
foreign languages were taught "to
help students strengthen their men
tal muscles," Nerenz said. Unfor
tunately. those "teacher-directed"
classrooms. taught in English where
the focus was on teaching grammar
for the sake of grammar. often
didn't teach students to com
municate in the foreign language.
"Our curriculum is different
..
because it is task oriented. Nerenz
said. Instead of focusing on gram
mar. the teacher presents a situation
and possible responses in the
foreign language. gives the students
practice using the language in the
security of the group. and finally
breaks the class down into small
groups where students can interact
with each other using their newly
acquired language skills.
For example. while the teacher in
a traditional classroom might say.
"Today we're going ..to learn how to
form the past tense . the teacher
influenced by current thinking in
foreign language education would
turn it around and say. "Today
we're going to talk about what we
did this weekend." By setting up a
context or a situation. Nerenz said.
the grammar n_aturally follows.
This task-oriented approach also
helps students remember what
they've learned. as Nerenz pointed
out in recalling an incident that oc
curred during the five years she
taught high school.
"We were reviewing something
and one of my students in a third
year class looked at me and said.
·we don't have to go over this

again.' He had remembered the
grammar from another situation we
had used it in. and he had
remembered it for one whole
year!" she said.
While trying to speak a foreign
language can be intimidating in a
group. Nerenz soothes her students'
fears by reminding them that they
are all there for the same reason.
"Our class is a community; it's a
group that binds together. (I tell
students that) you need to open up.
you need to take some risks and
you need to be willing to belong to
that group. I discuss that right up
front with them. that they need to
take that initiative and they need to
become responsible for their own
learning." she said.
In addition to teaching French
courses at EMU. Nerenz teaches a
course in foreign language educa
tion methods to students majoring
in education. Student teachers. she
said. are able to have an impact on
the direction foreign language
education is taking by bringing new
ideas with them into the classroom.
"Student teachers go out as
learners. but they also go out as
teachers." she said.
Nerenz also advocates for better
teaching methods to colleagues
through speaking engagements all
over the country. "I think some of
the benefits of what I do now really
fo.:us on my ability to reach out to
people." she said. "As a high
school teacher you reach out to 150
students every day. but you don't
have a lot of impact on your profes
sion. You don't have a lot of oppor
tunity to change your profession. to
shape the direction of it. A lot ol
what I do in terms of teaching is

"I think students should be required to take some foreign
Ianguage ...they have absolutely everything to gain," said Dr. Anne
Grundstrom Nerenz, who teaches French at EMU. "We have to
face the fact that we are economically interdependent and we're
going to have to speak other people's languages."

outside of the classroom."
She also is the co-author of a
first-year college French language
textbook titled "C"est A Dire"
which was recently published by

Heinle and Heinle. "I suppose we'd
call it a grammar book. but it's
really not. It ·s a communication
book; it's an interaction book." she
Continued on pal(e 4
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Eshleman keeps teaching and writing pursuits balanced
By Karmen Butterer

Although EMU English Professor
Clayton Eshleman supports the
U niversity's "teaching first"
philosophy. he believes that
publication and professional ac
tivities must play an integral role in
the process.
Eshleman. 54. who recently won
EMU's Distinguished Faculty
Scholarly/Creative Activity Award.
joined the EMU faculty in 1986.
He teaches creative writing.
specializing in poetry. and edits
Sulfur magazine. a litemry biannual
of the whole art. which he created
and brought to EMU.
"I don't think that people who
are really good teachers should be
treated as second class citizens. I
think (they) should be protected
and should be treated with respect.
On the other hand. the only way
we know that ·x· is contributing to
his or her field is by what ·x· of
fers to peers. readers and the
public. There's simply no way to
get around that." he said.
One way to provide incentive for
this research/teaching mix would be
to offer merit pay increases for
publication. suggests Eshleman.
who believes the problem would
take care of itself with such a
system. "This University needs to
start to recognize scholarly and
creative achievement and give merit
increases. When a person publishes
a book. which the dean and the
chair agree is a significant con
tribution to the field, that person
should get a raise. There's nothing
revolutionary about this idea: many.
many schools do (it)."
Though he's found tremendous
success as a poet and professor.
Eshleman's road to academe-and
EMU-displays an unusual wander
lust. He attended Indiana Universi
ty for several years studying music.
then business. but had a disastrous
experience with fraternity life and
was consequently kicked out of

school for low grades and too many
parking tickets. After working as a
clothing salesman and living with
two veterans of the Korean War
who ridiculed his "lazy fraternity
oriented way of life." Eshleman
returned to 1-U and received both
his bachelor of arts in philosophy
and master's degree in teaching
creative writing. During that time.
he also encountered his first poets.
took a poetry class . and within
two months had made a lifetime
commitment to the art.
After teaching English in Japan
for a year and living in Kyoto for
t wo. he returned to the U nited
States where he continued work on
translations of Latin American
poetry. This led him to Peru to ex
amine the original transcripts of the
poetry he was translating. He mov
ed to New York in the mid-60s
where he again taught English as a
second language and then left that
position to start his first literary
magazine. Caterpillar. in 1967.
Eshleman moved to California in
1970 where he taught at the
California Institute of the Arts and.
in 1973. he traveled to Europe with
his wife. Caryl. There. they visited
the southwestern and southernmost
regions of France. where they
developed a personal interest in
cave drawings by Neanderthal and
Cro-Magnon man. In 1979. he
began work at the California In
stitute of Technology. where he
started Sulfur magazine in 1981.
Although he's a full-time
educator. Eshleman primarily iden
tifies himself as a poet. His body
of work includes more than 14
books of original writing. seven
books of translations. numerous
magazine publications and work in
anthologies. His awards include a
Poetry Fellowship from the Na
tional Endowment for the Arts. a
Guggenheim Fellowship in Poetry.
three invitations from the American
Embassy in Bonn. Germany. to
participate in a visiting authors

series and a lectureship at a sum
mer seminar on American literature
in Czechoslovakia by request of the
U.S. State Department.
He has twice been a poetry
finalist in the Los Angeles Times
Book Award Competition and has
received funding from the National
Endowment for the Humanities to
continue his research on
"P.dleolithic Imagination and the
Construction of the U nderworld."
Effective teaching for Eshleman
combines intellectual curiosity.
honesty. consideration for student
input and tackling subjects that you
feel vital about. "I like to use
things that I'm studying myself,
that I want to think about. opposed
to things that I've had to think
about." he said. He also believes in
applying the world to the classroom
as an aspect of literature to gain
perspective. "When you read
poetry. when you write poetry. you
are not allowed to forget about
abortion, El Salvador and the
various issues that should trouble
one's conscience," he said.
Balancing teaching. creative work
and reading is a challenge. said
Eshleman. who starts his personal
creative work at "hour 41." after
his academic resposibilities are
met. "The main difficulty is time:
I think everyone ,will agree with
me," he said. "What really under
cuts me is that my academic and
Sulfur time cuts into my reading.
I'm alwdys behind. There is always
a stack of books I want to read. I
have a shelf of books that I have
wanted to read for two years.
Something has to give."
Although Eshleman appreciates
his teaching position at EMU, he
believes that any teaching situation
for a writer represents a com
promise. "The compromise at
EMU has been a good one. a fair
one.'' he said. "But if I were to
posit some ideal world for the
future. it would be a world in
which, in terms of my own writing,
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"Wilen you read poetry, when yo• write poetry, you are not
allowed lo forger about a':>or1ion, El Salvador and the various . .
issues ti-at should t.-oul>IE' one's conscience," said English Pro
fessor Oayton Eshh:man, recipient of EMU's 1989 .Distinguish�(!
Facul-y Award for s.:hola:-ly/creative activity.

I wou..d be able t:J devote mudl
more ti111e to my awa reseucl' and
writi� and I wonld ,ave c. st�'f for
Sulfur tJ-at would do the c ,on:
work 3.ncl cover tie tasic ron
editor al aspects of tJ-e rr agazi ,e."
Finili� time fer h:s creaive pur
suits. Es;1leman si1d. is a ,iat1er of
keepiog JP with he 11aterial t 1at
his uoco,scious pum:>s up. "r.ly
unconscous presents me v. ith

' ·•

various pro�iel)ls, P,UZJ:l�s .�n_\f �i�
sions. then I try to keep up wit,h
them. I'm very productive and ,l'-:e
pretty much been able to do
everything I've wanted to do.
though I'm haunted by the fac: tha.t
if I had more time to be by myself,
and more time to read, that ir.aybe
my writing would be stronger. But
one will never know.'' he said

Leroy watts is •on call' for university/community service
By Debra Mclean

EMU's Leroy W. Watts spends
more time involved in University
and community service than most
people do for a very simple reason:
"I personally believe that if you
have concerns. then you have to do
whatever you can to deal with those
concerns and if all you want to do
is complain. then shut up!"
That conviction has led Watts to
become a primary advocate for
many groups on the EMU campus.
and it won him the U niversity's
1989 Distinguished Faculty Award
for Service to the University. In
receiving the award. for which reci
pients are nominated by any com
bination of three faculty and
students and chosen by an external
committee. Watts was noted as "ex
emplifying the type of faculty
member this award is meant to
recognize."
Watts. 61. has served on so many
t>oards. committees and action
groups that he believes he's
developed a reputation for saying
" yes" that has put him "on call" as
a volunteer. "Anything that I've
done I've not volunteered for. but I
haven't said no either. " he said.
"When I'm asked to do something.
if it's something I can handle. I just
do it."
Watts joined EMU's social work
faculty in 1969 and was named
assistant to the provost for faculty
recruitment in 1987. a new post
charged with increasing minority
faculty.
Watts was instrumental in
developing the Social Work Pro
gram into a full academic depart
ment and developed the depart
ment's advising system. which has
been commended by accreditation

teams and has served as an advis
ing model for other University
departments. In addition. Watts
worked to establish the Afro
American Studies Program at
EMU. has served as a role model
and adviser to African-American
students throughout his career, has
consistently acted as a spokesman
to urge EMU to develop and main
tain a racially representative work
force. was a student ombudsman
from 1978 to 1983 and has worked
as an advocate for handicapped
student�.
His other activities have included
service on EMU's Occupational
Therapy Program Review Commit
tee. Martin Luther King Jr./Rosa
P.drks Scholarship Committee.
Community College Articulation
Project and several search commit
tees. In the community, Watts has
served as president of the State
Board of Child and Family Services
of Michigan and has served on
several Washtenaw United Way
committees and panels. He current
ly volunteers in a local breakfast
program for the homeless and is on
the board of directors of the Corner
Health Center in Ypsilanti.
The project that stands out most
in his mind, however. is the work
he did as chairman of EMU's first
Task Force on Minority Conditions.
The task force was appointed by
former President John W. Porter in
1987 to examine race relations at
the University. Several recommen
dations made by the task force to
improve EMU's climate for minor
ities have been acted on and the
task force has been made a perma
nent University commission.
"I feel particularly good. as a
member of this community. about
having chaired that task force

because the University accepted our
efforts and that was very rewar
ding," Watts said. "I think many of
the things that are happening on the
campus are a direct result of that
and I feel good about having been
a part of it."
Feeling good. however. is not
what motivates Watts to say yes
when he's asked to serve with
University and community groups.
"You advocate because the system
is not going to do what needs to be
done without advocacy," he said.
"Just because you advocate. that
doesn't mean you're always right. it
simply means you're compelled to
because you think something needs
to be changed."
Watts also believes that growing
up black in the 1940s and '50s in
tluenced his attitudes about public
service. "Being an African
American. I have always felt that I
could never do to other people the
things that have been done to me
and other African-Americans
through the years.'' he said.
"Therefore. I think that tends to
make me somewhat more self con
scious about what I do and how I
do it. I think that basically you
give something back. however large
or small it is. You've got to give
something back."
Advocacy for minority and han
dicapped students at EMU has been
a primary focus of Watts', and it
has brought him some if his
greatest rewards. Watts recalled that
he worked with one handicapped
student for 1 0 years to help him
earn his degree. At graduation
time. that student asked Watts to
push him in his wheelchair through
the commencement ceremony.
"( counseled him. advised him.
fought for him. and dealt with

The University ,enice p-ojed that stands out most in Roy Watts'
mind is his work a:. chairman of EMU's first Task Force on
Minc rity CondilioRS. "I feel particularly good, as a member of
this conmunity. about hlVir g chaired that task force because the
Univ�rsity acce,ted our ,!fforts and that was very rewarding," he
said. ") think ma� of the things that are happening on the cam
pus are a direct result of th.1t and I feel good about having been
a part •Jf it."

,omc of the ind1 terence Ix e,
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perieac6d to his 5pecial needs
Watts silid. "He v.as an iocrec.ible

human being and when I was asked
to push that young man at his graContinued on p�e 4
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EMU President
William Shelton
ll'ill address the
EMU com1111111ity
from time to time
mt a rariety of
i1·s11es through this
new column.
Presidential
Perspectil'e. 7i>
da\', he outlines
,Ji; goals and co11cems of a 11e11·
project of the Presidems Council.
Recently I participated in the fir�t
of a series of higher education
forums sponsored by the Presidents
Council. Using the theme
"Michigan's Power is Mindpower."
the Presidents Council has taken to
&he road in an effort to increase
citizen awareness of the financial
challenges facing Michigan's 15
public universities.
Saginaw Valley State University
hosted the forum which was attend
ed by more than 200 business and
civic leaders from the area. Ten
university presidents participated
with the other five universities
represented by senior administra
tors. President James Duderstadt.
University of Michigan. and Presi
dent Dale Stein. Michigan Techno
logical University. made formal
presentations. Following a question
and answer period. a break-out ses
sion provided an opportunity for
the presidents to visit informally
with attendees.
Why did the Presidents Council
decide to schedule these forums?
What is the message we are trying
to convey? Will these forums be us
ed as opportunities for criticizing
and embarrassing our state leaders?
Perhaps I should answer the last
'luestion first. Dr. Duderstadt and
Dr. Stein repeatedly affirmed our
collective belief that the Governor
and Legislature are genuinely in
terested in education at all levels.
The other presidents reinforced that
po�ition during the break-out ses
sion. But. as Dr. Duderstadt noted.
1he pressures on the state budget
are many and public policy is
usually poll-driven. Our purpose in
these forums is to create a suppor
tive environment among the
citizenry which will allow our state
leaders to be responsive to the
education needs. Interestingly
enough. we had two members from
the Michigan Legislature in
attendance.
The Presidents Council decided
to use the forums as direct, interac
tive opportunities to provide a
status report and recommendations
for improving funding for our
universities. Considerable time was
spent in scheduling the five forums
50 that as many presidents as possi
ble could participate. In December.
we delivered to the Governor and
the legislative leadership a publica1ion. DEVELOPING MICHIGAN'S
MINDPOWER. which detailed

Events

seven funding recommendations for
our public universities. Briefly. the
recommendations were:

• Increase the overall operating
appropriation base for fiscal
year 1991 by at least 8.5
percent.
• Moderate tuition increases m
the coming academic year
without forcing a compromise
in quality. Achieve a ranking of
15th at the national level by
1995 with respect to state fun
ding per full-time student.
• Give priority consideration to
issues of funding equity.
• Fully fund new facility
openings.
• Find cost-effective ways in
which to finance new facility
construction.
• Increase funding for special
maintenance purposes of the
existing physical plants.
The 22-page booklet also pro
vides a historical picture of what
has been happening to public
higher education in Michigan over
the last decade. Through these
forums the presidents are seeking to
share this information with a larger
audience. The following are repre
sentative of the facts we discussed
with the attendees:
• An all-time record 256.000 stu
dents are currently attending
our state universities.
• In 1989. Michigan public
higher education ranked:
-32nd in appropriations per
full-time student in higher
education.
-35th in percent of state tax
revenue dedicated to higher
education.
-7th in dependence on tuition
as a revenue source.
- 12th in the college going rate
as a percent of state
population.
• During the last decade.
Michigan ranked 45th among
the 50 states in appropriation
increases for public higher
education.
There has been some criticism
directed at the Presidents Council
to the effect that the statistics have
been manipulated for self-serving
purposes. The statistical sources us
ed in preparing the document in
cluded: State Profiles: Financing
Public Higher Education 1978 to

Blues
Continued from page I
Broadway productions. Her break
into stardom occurred through her
portrayal of Mama Younger in the
the Tony Award-winning musical
"Raisin."
Reaves-Phillips' appeared on
stage throughout the United States
in such productions as the Negro

1989 (Halstead): T:ie Chronicle of
Higher Education: State of Michi
gan Executive Budget. 1989-90

Fiscal Year (Blanchard) HEIDI:
and two studies by the Presidents
Council.
A copy of DEVELOPING
MICHIGAN'S MINDPOWER is
available in my office for review.
As you know. Michigan's public
universities historically have en
joyed a positive national reputation.
Our institutions are still excellent
examples of affordability. ac
cessibility. and quality. but we must
not jeopardize our future. To
paraphrase President Duderstadt.
the continued serious underfunding
of our knowledge i:lfrastructure will
inevitably result in mediocrity
coupled with inaccessibility.
Frankly. there is a growing pes�i
mism about the economic future of
our state. We arc anticipating a
"negative" supplemental bill this
spring due to a shortfall in
revenues. The failures of Proposals
A and B and most local millage
issues are not healthy signs for
education. Our ability to impact
public sentiment at this time is
critical.
Eastern Michigan University will
join Wayne State University. the
University of Michigan. Oakland
University and the University of
Michigan-Dearborn. in hosting a
forum in Detroit on March 29.
Other forums are s:heduled for
Grand Rapids. Marquette. and Lan
sing. I believe that Michigan's
power is mindpower. Let 's hope
that view will be shared by the
citizens of our state.

To be considered for vacant positions, all Promotional Openings
Application Forms MUST BE SUBMITTED directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednesday.
Feb. 7, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Locations of these boards are main traffic areas in:
King Hall, McKenny Union. Roosevelt Hall. Business and Finance
Building, Sill Hall, Pray-Harrold. Rec/IM Building. Physical Plant, Mark
Jefferson, Hoyt Meeting Center. DC I. and the Universiiy Library.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
CSAA90009 - CS-03 - $520.41 - Secretary, Academic Advising
CSSA90005 - CS- 04 - $577.79 Secretary JI. University Marketing and
Student Media
CSEX90001 - CS-05 - $652.92 - Senior Secretary. Development (Word
processing experience and/or ability
and willingness to learn)
ADMINISTRATIVE/PROFESSIONAL
(Biweekly Salary Range)
ACEX90002 - AC-14 - $490.01
Head Coach, Men's Golf. Intercollegi
ate Athletics
$759.40
PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
PTEX90003 - PT-05 - $665.52
Music Announcer-SO percent WEMU
$932.88
(7 p.m. - Midnight)
PTEX90004 - PT-05 - $665.52 - Music Announcer-SO percent. WEMU
$932.88
(Noon - 4 p.m.)
PTSA90002 - PT-06 - $750.32 - Area Complex Director. Housing
$ 1 .085.98
PTBF90001 - PT-07 - $82 1 . 76 - Accountant JI. Payroll
$1 .206.29
An Affirmative Action/Equal Opportunity Employer

Nerenz
Continued from page 2
said. "It's loaded with visuals.
wanted a visual on every page and
I use lots of visuals in class
because they help me not use
English and they show the culture
the way it really is. " Nerenz's suc
cessful use of visual aids. in fact.
was one reason why she was nomi
nated for the EMU teaching award.
Nerenz is working on a second
year college text which she an
ticipates will be published late next
year. "I have a real strong dedica
tion to making foreign languages
exciting. I don't think any student
should have to go through foreign
language classes that are boring.''
she ,aid

The value of studying a foreign
language. she added. may be the
ability to appreciate anoiher culture
and its values even more than the
ability to speak a foreign language.
"I chink that students should be
required to take some language. . .
they have absolutely everything to
gain:· she said. "We're moving in
to an era where things are going 10
be different. We have to face the
fact that we are economically in
terdependent and we're going to
have to speak other people's
languages. We have to be good at
it. and we have to be good at it
fast."

watts
Continued from page 3
Ensemble Company's "American
Dreams" and in " Champeen." in
which she played Bessie Smith und
won an Audelo Award for Outstan
ding Female Perfom1er. She's
toured nationally in "One Mo'
Time.'' "Miss Moffat" with Bette
Davis. " Don't Play Us Cheap" and
"Best Little Whorehouse in Texas."
Tickets for "The Late Great
Ladies of Blues and Jan" are $14
and $12. with student. i;roup and
Mainsiage member discounts
available.

duation it was an honor. That was a
very personally rewarding experi
ence."
Watts is quick to add. however.
that he hasn't found success with
every project and doesn't always ex
pect to. "There are a lot of things
I've been involved in and in many
cases nothing happened except a lot
of rhetoric." he said. "Sometimes
you question what you ' re doing and
you sort of wonder. ' Why in the
hell am I doing this?' But then you
do ii because you feel you have to.
If it feeb right for me to be in
volved in something. I just do it."

Watts said winning the EMU
award was "a real high. ' ' but noted
that all his work as a social worker.
professor. assistant to the provost.
and on countless committees has
benefited him as much as the
groups and individuab he's worked
with.
"I get satisfaction out of all the
things I do." he said. ' ' I've been.
perhaps. more fortunate than others
in chat I've had opportunities to do
a variety of things that give you a
new outlook and a certain �ense of
accomplishment."
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